Dec 2008

How do I become a Guard?

An Garda Síochána 

Job Description

The responsibility for the maintenance of law and order in the Republic of Ireland rests on the Garda Síochána. This is a national and unarmed police service. Its activities cover the whole state and its members are liable for service anywhere in the state.

The Primary responsibility of An Garda Síochána may be summarised briefly as follows: 

· to ensure the security of the State, 

· to protect life and property; 

· to prevent and detect crime; 

· to safeguard the liberties of the individual and preserve the public peace; 

· to encourage and advise the community on how to protect their persons and property from criminal behaviour; 

· to provide guidance and assistance: 

· helping young people to achieve social maturity; 

· cases of tragedy, or family and/or other personal crises.

The service that the Gardai provide today is both complex and highly specialised. There are a variety of special units to which every member of the service can apply to join, e.g. The Drug Squad, The Serious Crimes Squad, Community Police, The Dog Unit, The Fraud Squad, The Emergency Response Unit, Juvenile Liaison Section, Training College, Domestic Violence and Sexual Assault Investigation Unit and many more. 

Personal Qualities and Skills

You must be in good mental and physical health and be of good character.
You should enjoy working with people. You need to be able to deal with people of all ages and from a variety of backgrounds. Verbal and written communication skills are important. You should be tactful and patient at all times. 
It is important that you can handle difficult situations with sensitivity. Good judgment is an essential quality. Decision-making skills and initiative are also important. You also need to be able to cope well in a crisis. Close attention to detail will help you to solve crimes and spot suspicious events or circumstances.

Pay and Opportunities

A new member of the Garda Síochána will earn €25,794 this will increase annually by increments to €46,348 (June 2007 figures). Different pay opportunities arise within the Garda Síochána. Members of the force may also qualify for rent and other allowances.
This profession offers young men and women ample opportunities to develop their talents. There are numerous opportunities for a Garda to develop his/her career in the service. Members may apply for positions in any of the specialised units, e.g. Teacher/Trainer, Drugs Squad, Dog Unit, Under Water Unit etc.
Gardai may sit the promotional examinations and present themselves for interview. Continuing education/training is provided at regular intervals as member’s progress within the Service.
Gardai who have certain third level qualifications when joining the service are entitled to a number of increments in their pay at the end of the two-year probationary period.
Advancement to the highest rank in the Service (Commissioner) is open to all members. Up to the rank of Inspector, candidates who hold the prescribed educational qualifications are selected for promotion on the basis of a written qualifying professional examination and an interview by a board of officers.
Promotion to Superintendent and Chief Superintendent is based on the recommendation of a board of officers not lower than the rank of Assistant Commissioner.

Entry Routes and Training

The model of recruiting for Garda Trainee is changing. It is possible to register your interest in the Garda Trainee position throughout the year and apply for one of a number of recruitment cycles. These will be held at regular intervals on an ongoing basis and are likely to involve a number of recruitment cycles during any given year. Having applied, candidates will be contacted on a periodic basis and invited to book a time and date to attend for Stage 1 assessment. The number of applicants in each group will be limited and controlled on a first come, first served basis. However those who do not manage to gain entry to a particular group will be treated as a priority applicant in subsequent cycles and contacted as future groups are scheduled for assessment tests. To receive notification of forthcoming Garda Trainee recruitment campaigns as they arise you must register as a member of www.publicjobs.ie  and click on 'My Job Alerts', select 'Security/Emergency Services', then 'Garda'. 

Those who register will be notified by email when a campaign is open. At that stage you will be invited to make an application on www.publicjobs.ie 

Applicants will be permitted to undergo elements of the selection process only once within any six month period. 

You should note that registering as a member does not constitute an application. Applications should be made for individual campaigns as and when they arise. 

To see interviews from serving members and profiles of different career paths within the organisation, please see our page on careersportal.ie
The training and preparation for the work undertaken by members of the Garda Síochána is provided by the Garda College at Templemore, Co. Tipperary. 

“The education/training programme provided by An Garda Síochána is of two years duration. It consists of five separate but integrated phases that are conducted at the Garda Síochána College – Phases I, III, and V, and at selected training stations throughout the country – Phases II and IV. The programme applies to all trainees who commence their education / training at the Garda Síochána College. The programme is a competency based education/training and development programme and throughout each phase trainees are required to display evidence of achievement of specific learning outcomes and the development of certain professional competencies. The student Garda Education / Training and Development Programme is accredited by the Higher Educational Training & Awards Council, (HETAC) and trainees who successfully complete all phases of the programme shall be awarded a Bachelor of Arts in Police Studies.” (Taken from Competition for Selection of Garda Trainees January 2008,  Notes for Applicants & Conditions of Service. www.garda.ie )

Qualifications
To qualify for the guards the candidate must have obtained, in the Leaving Certificate 
(a) A grade not lower than B3 at Foundation Level or D3 at another level in Mathematics, and 

(b) A qualifying grade in two languages, one of which must be English or Irish, as follows: 

  English: a grade not lower that D3 at Ordinary Level, 

  Irish : a grade not lower than C3 at Foundation Level or D3 at another level, 

  Other language: a grade not lower than D3 at Ordinary Level, and 

(c) A grade not lower than D3 at Ordinary Level, in not less than two other subjects 

Or 

The Merit Grade in the Applied Leaving Certificate, 

Or 

Like Grades in another examination, which, in the opinion of the Minister for Justice, Equality& Law Reform, is not of a lower standard than the above. 

Adult Opportunities

The upper age limit for entry into training for this profession is thirty five.

Further Information

· Garda Headquarters, by Appointments Section, Garda Headquarters, Phoenix Park, Dublin 8. 
Telephone: (01) 666 2362
Website: http://www.garda.ie
· Garda Síochána College, Templemore, Co. Tipperary. 
Telephone: (0504) 35400

· The Public Appointments service; www.publicjobs.ie
· Careers Portal; www.careersportal.ie
· Career Directions; www.careerdirection.ie
· AEGIS; www.laoisaegis.ie 


Information in this section complied from www.publicjobs.ie, www.careerdirections.ie and www.garda.ie 
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